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The Perfect CV

The single most important thing when you are looking to get a new job is your CV. Regardless of how strongly you may be recommended, if your CV doesn’t hit the right buttons, it is very unlikely you will be invited to an interview. 
Most CVs are poor. Very few are excellent. This is why, however good you think your CV is, it is worth doing everything you can to improve it still further and make sure your CV is as good as it possibly can be. 
So what makes the perfect CV? 
The answer is that it varies according to the position you are hoping to secure, the market at that point in time and the individual who is likely to be reading it. 
For this reason, whilst there are a lot of rules which do apply to most CVs, we don’t see CV writing as a tick box exercise. We believe that an individual’s personal qualities and ambitions in addition to their expertise and experience need to be reflected in a really good CV. 
We also know that different employers want different types of CVs. The same CV may not be appropriate for all potential employers for the same individual, looking for the same position, in the same market at the same point in time. 
At Pro-Recruitment, we ask our clients what they want to see in a CV so we are best placed to advise you when changes need to be made. 
So how do you get the perfect CV? 
The simple answer is to let us help. All we need from you is the core content and we will do the rest. At the very least this new CV will enable you to make comparisons with your current CV, which you can choose to accept or not, as you see fit. 

We are not the only recruitment consultancy to offer such a service, but the key is not what consultancies do, but how well they do it. Our clients tell us that our CVs are way ahead of our competitors. We pay detailed attention to the layout, the style, the content and the order of that content to ensure that the information stands out and that it makes a lasting and positive impression. 
All we require from you is the core content, which should include:
· Personal details (name, address and contact details) 

· Education & Qualifications (schooling, University, professional qualifications, etc.) 

· Technical content (detailed employment history covering employers, positions, dates, responsibilities and achievements) 

· Management (details of all management experience you have had - it is vital to show you have leadership qualities) 

· Business Development (Most candidates do this without even thinking about it. In the course of most employees work they are constantly spotting more work that can be carried out on the client’s behalf. Although quite basic, this is the start of business development. If you have specifically won new clients, attended client pitches, network events etc include all of this on your CV. It is encouraging for clients to see you are multi skilled and will help increase their business.) 

Many candidates prefer to come and meet with us to discuss their CVs as we can sit and discuss their employments and draw from them much more relevant detail from them. Having met with one of our consultants, you will immediately see the difference in the quality of your CV and the number of interviews that you will be called to.
Once you have prepared this core content, simply email us at theperfectcv@pro-recruitment.co.uk and we will respond with our professional recommendation.

Tel: 020 7269 6333

Email: info@pro-recruitment.co.uk
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